


About this Factsheet

At Allbirds, we make better thingsin a better way. We aim to reverse climate change through better
business by empowering people to make more conscious decisions for themselves as well asthe planet.
Through nature, we develop products that people feel goodin, and feel good about.

This environmental, social, and governance (ESG) factsheet was designed to accompany our 2020
Sustainability Report, which provides more detail on our sustainability strategy including our goals,
commitments, and activitiesin each focus area. You can also learn more about our sustainability policies
and programs on our website. This factsheet provides dataandinformation on specific disclosures

we know areimportant toinvestors, analysts, industry groups, and non-governmental organizations
(NGOs).

This ESG factsheetis focused on our 2020 fiscal year (FY20) that ended on December 31,2020, and, in
many cases, represents our baseline for ESG data and performance’.In some areas we have included new
policies or practices launched in our 2021fiscal year (FY21); these are noted accordingly.

Theinformation providedinthisfactsheet reflects priority ESG topics as determined for our business
through a sustainability materiality assessment conducted in FY20 with engagement from executive
leaders, employeesin our flock, and multiple external stakeholdersincluding our investors, board
members, suppliers, and customers.

For the first time, we are reporting against the Taskforce on Climate-related Financial Disclosures (TCFD)
framework, Sustainability Accounting Standards Board (SASB) disclosures?, and relevant disclosures
from the Global Reporting Initiative (GRI) Standards. However, we are not yet satisfying all disclosuresin
all relevant SASB Standards, or fully reporting in accordance with the GRIStandards. We will continue to
build out our reportinginalignment with these standards over time.

If you have feedback regarding the information provided in this factsheet or our ESG commitments and
activities, we would like to hear from you. Please send your comments and suggestions to sustainability@
allbirds.com.

'Allfinancial information is presentedin U.S. dollars.
2SASB Apparel, Accessories and Footwear Standard and select disclosures from the SASB eCommerce Standard
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FORWARD-LOOKING STATEMENTS

We have based the forward-looking statements contained in this ESG factsheet primarily on our current
expectationsand projections about future events and trends that we believe may affect our business,
financial condition, and results of operations. Forward-looking statementsinclude all statementsthat are
not purely historical and are often identified by the use of words such as, but not limited to, “anticipate,”
“believe,” “can,” “continue,” “could,” “estimate,” “expect,” “predict,” “intend,” “may,” “might,” “plan,”
“project,” “potential,” “seek,” “should,” “target,” “will,” “would” and similar expressions or variations
intended toidentify forward-looking statements. You should not rely on forward-looking statements as
predictions of future events. The outcome of the events described in these forward-looking statements
issubject torisksand uncertainties. Moreover, we operate in a very competitive and rapidly changing
environment and new risks and uncertainties emerge from time to time. Theresults, events, and
circumstancesreflectedin the forward-looking statements may not be achieved or occur, and actual
results, events, or circumstances could differ materially from those described in the forward-looking
statements. We disclaim any obligation to update or revise any forward-looking statement based on new
information, future events or otherwise, except as required by applicable law.
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Adiscussion of factors that may affect future results is contained in our most recent Quarterly Report on
Form10-Qavailable at www.sec.gov, including descriptions of the risk factors that may impact usand the
forward-looking statements made in thisfactsheet.

Allbirds ata Glance

Allbirdsisa global lifestyle brand thatinnovates with naturally derived materials to make footwear and
apparel productsin a better way, while treading lighter on our planet.

We began with three fundamental beliefs about the emerging generation of consumers: first, consumers
recognize that climate changeisan existential threat to humanity; second, consumers connect their
purchase decisions with theirimpact onthe planet, demanding more from businesses; and third,
consumers do not want to compromise between looking good, feeling good, and doing good.

Our primary productsinclude lifestyle and performance footwear and clothing, including t-shirts,
sweaters, jackets, socks, and undergarments. We sell to customersinthe U.S., Canada, EU, UK, New
Zealand, Australia, China, Japan, and Korea.

We became a Delaware public benefit corporation (PBC) and earned our B Corporation (B Corp)
certification in 2016, codifying our commitment to integrate the socialand environmental impacts of
our actionsinto business decisions. We firmly believe that the more sustainable we are, the better our
products and business will be. We are proud of the alignment of financial and environmental benefits
from our work, and that we can serve asa driving force in a new age of sustainable enterprise.
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22Storesin

7 Countries
As of December 31,2020

$219.3 million

In netrevenuein FY20

450 employees

inour flock
As of December 31,2020

Consistently
above 83

Our Net Promoter Score
since 2019

30%less

The Allbirds average footwear

carbonfootprint, comparedto

our estimate of a standard pair
of sneakers?

~53%
Of netsalesin FY20 came from
repeat customers*

Certified

Corporation

Certified BCorp
Since 2016

AW/, CLIMATE
= Z NEUTRAL
"l\\ CERTIFIED

Certified Carbon

Neutral business
Since 2019

89%

InFY20, ourdigital channel
represented 89% of our sales,
while stores accounted forthe
other11% of our sales

Earnedtopspotin

Forbes’ America’s Best Startup

Employersin2020

4.5

Glassdoor Score®

92%
of our customers say they
trust ustodeliverreliable
information, tools,and advice
around sustainability®

3https://cdn.allbirds.com/image/upload/v1628280054/marketing-pages/Allbirds_Product_Carbon_Footprint_Methodology.pdf
“Repeat customersis defined as customers who have made a prior purchase with usin any period.

>Glassdoor score as of May 21,2021.

¢ According to a survey we conducted of 1,300 U.S. customersin FY20.
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Task Force on Climate-Related Financial Disclosures

Allbirds supports the mission of the Task Force on Climate-Related Financial Disclosures (TCFD) to
improve and increase reporting of climate-related financial information. We believe our initial TCFD
climate-related financial disclosure aligns with the TCFD recommendations, and we intend to continue
torefine our strategy and reporting in this framework going forward. In this ESG factsheet, we look at
existing governance structures and strategy that fit within the TCFD framework, we note what was done
inthe previousyear (FY20), present year (FY21)’,and indicate aspirations for the future to make this

disclosure more robust.

Description of Disclosure

Response

Governance: Disclose the organization’s governance around climate-related risks and opportunities.

a. Describetheboard's
oversight of climate-related
risks and opportunities.

Allbirds’ Board of Directors considers sustainability risks and
opportunities as part of its overall strategic decision-making process.

As of FY21, our Sustainability, Nomination, and Corporate
Governance Committee (which wasformed in connection with our
initial public offering (IPO) in FY21) has oversight of ESG topics; both
the Committee and the full Board of Directors receive quarterly
reports from management on significant sustainability actions, goals,
and progress.

Additionally, in FY21, we developed an external Sustainability
Advisory Committee to provide a review of our sustainability
strategy, progress, andinsightsinto potential business risksand
opportunities. The Sustainability Advisory Committee iscomposed
of external ESG leaders who bring diverse experience and industry
expertise.

b. Describe management'srole
inassessing and managing
climate-relatedrisksand
opportunities.

7 As of December1,2021.
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Climate-related initiatives are operationalized through our
Sustainability team, which is led by our Head of Sustainability. These
initiatives have oversight from our VP of Innovation and Sustainability
who reportsdirectly to our co-CEO.

Our Sustainability team collaborates on an ongoing basis with
cross-functional teams to monitor climate-relatedissues, and
promote sustainability initiatives across our value chain, including
product development, supply chain sourcing, and broader business
operations.



Description of Disclosure Response

Onaquarterly basis, datais collected from key business areas to
develop a consolidated sustainability scorecard that is shared with
our Board of Directors.

Atthe end of each fiscal year, the Sustainability team also engages
with each businessareato collect specific data to prepare the
greenhouse gasinventory. This processincludes cross-functional and
leadership reviews, as well as third-party verification of the data.

Strategy: Disclose the actual and potentialimpacts of climate-related risks and opportunities on the
organization’s businesses, strategy, and financial planning.

a. Describetheclimate-related Accordingtothe Task Force on Climate-related Financial Disclosures’
risks and opportunitiesthe 2020 Status Report®, when companies choose to disclose on TCFD,
organization hasidentified only 7% globally fully disclose on the strategy pillar. Allbirds decided
overtheshort, medium,and  topursueanintensive analysis of climate-relatedrisksin our strategy
longterm. and our approach torisk management.

In FY21, management began the process of identifying, assessing,
and quantifying Allbirds’ climate-related transition and physical risks,
aswell as corresponding opportunities, through a hot spot analysis.
This assessment was supported by Anthesis, a global sustainability
consulting leader, to help us better understand our risk exposure,
create aroadmap for scenario analysisandresiliency planning,
develop strategies for leveraging opportunities, and meet our
reporting and disclosure commitments.

Thefirst stepin our climate-risk and opportunity analysis was

to conduct climaterisk and opportunity workshops with key
business areas, including Sustainability & Innovation, Supply Chain,
Product Development, Legal, Finance, Workplace, Marketing,
Technology, and Retail. These workshops were intended to 1)
identify a preliminary list of potential climate-related business risks
and opportunities; 2) understand the potential scale of such risk
oropportunity should it occur; and 3) identify substantive social,
regional, or financial risk and opportunity thresholds that would
designate arisk or opportunity as material to our business.

8https://assets.bbhub.io/company/sites/60/2020/09/2020-TCFD_Status-Report.pdf
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Description of Disclosure

Response

ALLBIRDS ESG FACTSHEET

Once we had a preliminary list of risks and opportunities, we
identified the anticipated effect (theimpact thatarisk or
opportunity will have onthat key business area) and vulnerability
(any management plans we have to mitigate against those risks or
capitalize onthose opportunities) to understand the potential scale.
The exercise analyzed both effect and vulnerability of transition

and physical risks across the short- (5years), medium- (10 years),
andlong-term (30 years). At the conclusion of these workshops, we
evaluated the effect and vulnerability of each physical and transition
risk associated with climate change, whichinformsthe list of risksand
opportunities provided below.

Thefollowingrisks have been identified through the workshops
withthe key business areas but have not been assessed for their
materiality to our business. This will be completed through future
scenarioanalyses.

Risks

1. Transition:therisksassociated with the transitionto alow-carbon
economy over the next decade.

Pricing on GHG emissions

o [tisexpectedthat underthe <2°Cscenario that the global price of
GHG emissions will increase to $100/tCO e. While Allbirds already
has aninternal price on carbon, it is lower than this expected
threshold.

Energy & fuel priceincrease
o Thetransitiontoalower carboneconomy isexpectedtoalso bring
increased energy & fuel costs that may impact Allbirds.

2. Physical:the chronicand acute risks associated with the physical
impactsinthe next 30 years of achanging climate.

With afocus on natural materialsand a global supply chain, Allbirds
may be impacted by the following physical climate risks:

Increased frequency and severity of extreme weather events
o Extreme precipitation: Sudden overflow of inland water or rapid
accumulation of surface water.



Description of Disclosure Response

e Droughts: Decrease in available water due to prolonged period of
regional below-average precipitation.

Increased mean temperatures

o Extreme heat: Human heat stress related torising outdoor
temperatures.

e Cooling degree days: Changes in energy usage related to building
cooling requirements.

Wildfires

o Droughts: Thisis evaluated according to the Keetch-Byram
Drought Index (KBDI), which is an index designed specifically for
fire risk assessment.

o Extreme max KBDIdays: Annual Extreme days are an integral part
of wildfire analysis as it predicts the number of Extreme KBDI days
for a specific location.

Rising sealevels
e Theincreasein global sea levels for each square meter of ocean
surface.

Changesin precipitation patterns
» Acombination of extreme precipitation, drought, and wildfire
analysis.

Opportunities

Energy Sources

o Fossilfuel prices are projectedtoincrease. Our goalis to use 100%
renewable electricity to manufacture all Allbirds products at
owned and operated facilities and finished goods manufacturers
by the end of 2025. By procuring renewable energy, Allbirds
will avoid additional costs to our business, helping preserve our
competitive pricing structure.

Products & Services

o Webelieve Allbirds’ corporate mission andincreasingly
sustainable products provide a competitive position within the
landscape of shifting consumer preferences for environmentally
and socially responsible products.

ALLBIRDS ESG FACTSHEET 8



Description of Disclosure

Response

Resource efficiency

e Allbirds could reduce vendor operating costs by partnering with
manufacturing facilities on environmental initiatives. This could
improve energy efficiency and indoor air quality, as well asimprove
employee attraction and retention through a commitment to
sustainability and better working conditions.

Resilience

o Settinganinternal price on carbon has presented opportunities
for Allbirds to quantify the impact of emissions and develop
adaptive capacity to seize opportunities and respond to climate
change.

b. Describetheimpact of
climate-relatedrisksand
opportunitiesonthe
organization’s businesses,
strategy and financial
planning.

To support our bold ambition on climate change, our sustainability
strategy, or the Allbirds Flight Plan, centers on three strategic
priorities: Regenerative Agriculture, Renewable Materials, and
Responsible Energy, which are underpinned by ten specific,
quantitative targets. With these targets, we set agoal to cut our
carbon emissions per unit of product produced in half by the end of
2025, relative to a baseline of what we expect our per-unit carbon
emissions would be in 2025 without any further actionto limit
emissions. We will continue to be a carbon neutral business, as we
have been since 2019 through the use of offsets. We believe in the
importance of demonstrating near term progressand laying outa
clear path to achieve our goals. We expect that achieving these ten
targetsasawhole ultimately improves gross margin and business
resiliency.

c. Describethe potential
impacts of different
scenarios, including
a2°Cscenario,onthe
organization’s businesses,
strategy and financial
planning.

ALLBIRDS ESG FACTSHEET

In 2021, we conducted a hotspot mapping exercise to prioritize

our key climate-relatedrisks and opportunities. Building off this
exercise, we planto conduct scenario analyses of the key transition
and physical risks and opportunities. The analysis will quantify the
financialimplications associated with these climate-related risks
and opportunities, enable us to gather the quantitative information
necessary to assess our adaptive capacity, and furtherinvestin
opportunitiesto enhanceresilience across our value chain.


http://the Allbirds Flight Plan

Description of Disclosure

Response

Risk Management: Disclose how the organization identifies, assesses, and manages climate-related risks.

a. Describethe organization'’s
processes foridentifyingand
assessing climate-related
risks.

Allbirds evaluates climaterisks based on their likelihood, significance,
and scope of impact across the business. The 2021 climate risk and
opportunity identification workshops also established the key
businessarea’s substantive risk thresholds. Revenue, cost, and
EBITDA are metrics used by the key business areasto evaluate
climate-relatedrisks. Aggregating these data points will allow
Allbirdsto establish company-wide substantive risk thresholds.
These established substantive risk thresholds will serve as a basis for
ustoidentify future climate-related risks posed to our operations.
Allbirds will use these established thresholds to evaluate all climate
risks annually at a minimum, and more often as needed.

b. Describetheorganization’s
processes for managing
climate-relatedrisks.

ALLBIRDS ESG FACTSHEET

Our Head of Sustainability and other subject-matter expertsactively
engage with Allbirds’ key business areas to manage climate risksand
opportunities onan ongoing basis.

We categorize risks according to four distinct management methods,
based on enterprise risk management methodology establishedin
FY20: avoid, reduce, share, and accept:

e ‘Avoid’is used forrisksin which we have zero-tolerance, such as
forced laborin our supply chain.

e ‘Reduce’isusedtotakeactiontomitigatethelikelihood
orsignificance of a potential event. This can be through
improvements to processes that result in effective waysto prevent
andrespondtorisks.

e ‘Share’ delegatesa portion of therisktoathird-party andcan
involve tactics such astaking outaninsurance policy.

e ‘Accept’ acceptsrisksas-is, generally because therisks have alow
probability of occurring, would have little impact, or pose a threat
inthedistant future.

Forexample, we manage risks using the ‘reduce’ method through
our strategic vendor partnerships, based on our partners’ willingness
toimplementand uphold best practices, decreasing theinherent
vulnerability associated with vendor-based manufacturing. Once
we identify a best practice for mitigating climate risk through
vendor management, we proactively update our existing vendor
agreementsto align with improvedinternal standards.

10



Description of Disclosure

Response

c. Describe how processesfor
identifying, assessingand
managing climate-related
risks areintegratedintothe
organization's overall risk
management.

As part of our standard Enterprise Risk Management (ERM) process,
our risk management team evaluates enterprise risks based on their
likelihood, significance, and scope of impact across the business.
The four climate risk management methods outlined above reflect
the same methodology used to manage all enterprise-widerisks.
Beginningin FY21, all businessrisks (including climate risks) are
evaluated annually ata minimum, and more often as needed.
Additionally, the substantiverrisk findings from our climate risk
identification and assessment process established in FY21will also be
integrated into the organization’scompany-wide risk management
process moving forward.

Aswe continue to build out more formal processes to identify, assess,
and monitor our company’srisks, climate-related risks identified
through our scenario analysis will also be integrated into Allbirds’
company-wide risk management process and will be overseen by the
Sustainability team with cross-functional engagement.

Metrics & Targets: Disclose the metrics and targets used to assess and manage relevant climate-related

risksand opportunities.

a. Disclosethe metricsused
by the organizationto
assess climate-relatedrisks
and opportunitiesinline
withits strategy and risk
management process.

In2020, we began the annual practice of measuring our carbon
footprintacrossScope 1,2, and 3 categories, asdefined by the
Greenhouse Gas Protocol. Working from this foundation, we've
adopted aninternal price on carbontoincentivize emissions
reductions, using funds generated to purchase renewable energy
creditsand high-quality carbon offsets against our Scope 1,2, and
3emissions. Asaresult, we are Climate Neutral certified. All carbon
offset projects are third-party verified to the highest standards,
such as Gold Standard, Verified Carbon Standard, or Climate Action
Reserve. Learn more about our work to offset our emissionsin our
2020 Sustainability Report (pages 29-31).

b. DiscloseScope1,Scope?2
and if appropriate, Scope
3greenhouse gas(GHG)
emissionsandtherelated
risks.

ALLBIRDS ESG FACTSHEET

Since FY20, we've focused on calculating and disclosing the carbon
footprint of each of our products, working with a life cycle assessment
(LCA) toolto estimate the cradle-to-grave carbon footprint of
products, identify hotspots, and drive emission reductions. This
LCAtool wasdeveloped by our Sustainability team in partnership
with external LCA expertsand has been third-party verified against
the requirements of ISO 14067:2018. It enables our teams to make
informed decisionsin design and development, tracking both
product-level and company-wide carbonimpact. Asaresult, in April
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Description of Disclosure

Response

2020, we published the carbon footprint for every productin our
permanent collection.

In FY21, we disclosed the absolute emissions across our direct and
indirect operations for FY20, following the Greenhouse Gas Protocol,
with additional 3rd party verification by SCS Global Services. Scope
Tand 2 emissions are driven by retail stores and corporate offices,
and the majority of our Scope 3 emissions are from the materials,
manufacturing, and transportation associated with our products.

FY20 Estimates of Allbirds’ Market-based Emissions (tonnes CO2e)
e Scope1:223

e Scope2:588

e Scope3:37,629

FY20 Detailed Scope 3 Emissions Estimates (percentage of total
emissions)

e Purchased goodsandservices:56%

o Upstreamtransportationanddistribution: 23%

o Downstream transportation and distribution: 5%

c. Describethetargetsused
by the organizationto
manage climate-related
risksand opportunitiesand
performance against targets.

ALLBIRDS ESG FACTSHEET

By the end of 2025, we aim to reduce our per-unit emissions by

50% relative to a baseline of what we expect our per-unit carbon
emissions would be in 2025 without any furtheractionto limit
emissions, driving our average carbon emissionsto around 7 kg CO2e
per product. We aim to achieve this by sourcing zero carbon wool,
replacing petroleum-based materials with natural ones, and using
lessand cleaner fuel and electricity. Specifically, 75% of our materials
will be sustainably sourced natural or recycled materials,and we are
committed to reducing raw materials use and the impact of key raw
materials by 25% across footwear and apparel products. We have
implemented Preferred Materials Guidelines (page 22) to help us
maintain our commitment to both quality and sustainability.

In addition, by the end of 2025, our goal is to source 100% renewable
electricity for allowned and operated facilities, including offices,
retail stores, and distribution centers, as well as finished goods
manufacturers. We are committed to achieve a steady state of more
than 95% ocean shipping, reducing the amount of higher emission
modes of transport, like air shipping. We also aim to encourage our
customers to machine wash our products on cold and hang-dry
Allbirdsapparel.
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Description of Disclosure

Response
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By 2030, we aim to reduce our per-unit emissions by 95%, driving our
carbon emissionsto lessthan Tkg CO,e per product. Thisambitious
goalisnecessary toreduce our absolute carbon emissionsin
alignment with a science-based 1.5°C reduction pathway.

We have set a climate goal toreduce absolute scope1,2,and 3
emissions 42% by 2030 from a 2020 baseline. Our science-based
targetisaligned with all the requirements of The Science Based
Targetsinitiative (SBTi), including alignment with a1.5°Creduction
pathway, and was approved by SBTiin FY21.

For more information, please see “Our 2025 Goals” (page 11) and “Our
2030 Goal” (page 13) in our 2020 Sustainability Report.
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Priority ESG Metrics and Disclosures

The following table provides a comprehensive set of environmental, social, and governance (ESG)
metrics and disclosures we believe to be relevant for our company to manage and share progress against
onanannual basis. We show which disclosures align with the Sustainability Accounting Standards Board
(SASB) Apparel, Accessories and Footwear Standard, the SASB eCommerce Standard, and the Global
Reporting Initiative (GRI) Standards. We are not yet fully reporting in accordance with the GRIStandards
and although weinclude all the disclosures for the SASB Apparel, Accessories and Footwear Standard in
thisfactsheet, whichis our primary standard, we do not currently satisfy all of the requirements for those
disclosures. In addition, we have included select disclosures from the SASBeCommerce standardinthe
factsheet that we believe are relevant for our business. We will continue to build out our disclosuresin
alignment with these standards over time.

ENVIRONMENTAL

Description of Disclosure Response Alignment
with Standards
SASB GRI
Raw Materials Sourcing
Management Approach
Strategicapproachtomanaging Allbirdsrelies on stringent material certifications CG-AA-  308-1
environmental and social risks to be sure we are buying high quality, natural 440all. 4141

that arise from sourcing priority
raw materials, and approach
tomanagingrisksassociated
with the use of raw materials

in products, including physical
limits on availability, access, price,
and reputational risks

ALLBIRDS ESG FACTSHEET

materials. We work to trace our primary natural
materials all the way back to the source, and
certificationsare animportant part of ensuring
thatresponsible practicesarein place throughout
our supply chain.In FY20, our main raw material
certifications were ZQ for Wool and FSCfor Tree-
based products (TENCEL™ Lyocell, natural rubber,
packaging). As we incorporate more natural
materialsinto our products, we will continue to
seek out the most stringent certifications available.

Our2025Flight Plan goalsinclude continuing to
replace petroleum-based materials with natural
ones such that 75% of our materials are sustainably
sourced natural or recycled, reducing the carbon
footprint of key raw materials by 25%, and
reducing raw material use by 25% across footwear

14



& apparel products. For more information, please
see our 2020 Sustainability Report (pages 22-

25), our Renewable Materials Webpage, and the
“Environmental, Social, and Governance” section
of ourfinal prospectus dated November 2,2021as
filed with the Securities and Exchange Commission.

We calculate the carbon footprint of each of our
productsincluding emissions from materials,
manufacturing, transportation, product use, and
end of life. Detailed information about our LCA
tool, canbe foundonlinein our product carbon
footprint methodology.

Priority raw materials that
comprise productsandthe
method of identifying priority
raw materials

InFY20, the top raw materialsin our products,
by weight, were wool, TENCEL™ Lyocell (tree-
based fiber), ethylene-vinylacetate (EVA), and
sugarcane-based Green EVA.

Whenever Allbirds makes a decision about
materials, we use criteria outlined in our Preferred
Materials Guidelines (page 22) to help us maintain
ourcommitment to both quality and sustainability.

Third Party Environmental and Social Standards

Quantitative Metrics

Percentage of raw materials
that are third-party certified
toan environmental or social
sustainability standard

InFY20, 55% of raw materials by weight were CG-AA-
third-party certified toan environmental orsocial ~ 440a.2
sustainability standard (including ZQ certified

wooland FSC certified fiber).?1©

308-2

Percentage of raw materials
third-party certified toan
environmental or social
sustainability standard, by
standard

In FY20 the following raw materials were third- CG-AA-
party certified, by weight: 440a.2
e 100% of Woolis ZQ certified
o 100% of Tree source material is FSC Certified™
e 100% of natural rubber source material is FSC

Certified
o 96% of packaging source material is FSC Certified

?Represents percentage of all raw materials by weight in product and packaging that were third-party certified to FSCand ZQ; excludes
GRS certification, which will be incorporated in future reporting.
1072% of all Tree material in final products had full FSC chain of custody certification.

ALLBIRDS ESG FACTSHEET
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Energy Use

Quantitative Metrics
Thetotalamount of energy Thetotal energy consumedin FY20 was 9173 GJ™ CG-EC- 302-1
consumed asanaggregate 130a1
figure, in gigajoules (GJ)
The percentage of energy Of 9173 GJ of energy consumed in FY20, 60% was
consumed that wassupplied supplied from grid electricity.? We do not have
from grid electricity onsite generation.
The percentage of energy Of 9173 GJ of energy consumed in FY20, 48% was
consumed thatisrenewable fromrenewable sources
energy
Environmental Impacts of Suppliers
Quantitative Metrics
Percentage of (1) Tier 1supplier 78% of our Tier 1suppliers, by factory count, CG-AA- 308-2

facilitiesand (2) supplier
facilities beyond Tier 1that have
completed the Sustainable
Apparel Coalition'sHigg
Facility Environmental Module
(Higg FEM) assessment oran
equivalent environmental data
assessment

completedthe HiggFEMin FY20. We do not yet 430a.2.
track the completion of the Higg FEM beyond our
Tier1suppliers, but our goalis to achieve 100%

Higg FEM completion from Tier 1and strategic Tier
2suppliers by the end of 2025.

"Represents total energy consumed in retail stores and offices (which contributes to Scope 1and 2 emissions); excludes energy consumed
inwarehouses (which contributesto Scope 3 emissions).
2Represents total electricity consumed in retail stores and offices (which contributes to Scope 2 emissions); excludes electricity consumed
inwarehouses (which contributesto Scope 3 emissions). Represents total electricity other than onsite generation, as we do not currently

generate electricity onsite.

Representstotal renewable electricity consumed in retail stores and offices; includes, but is not limited to, utility renewable programs

and purchased RECs.

ALLBIRDS ESG FACTSHEET
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Product Packaging & Distribution

Management Approach
Strategiestoreducethe We strive to minimize packaging and source CG-EC- 306-2
environmental impact of packaging materials with the lowest environmental 410a.2.  305-5
fulfillmentand delivery of impact possible, while meeting functional
products, including impacts requirements and delivering a best-in-class
associated with packaging customer experience. We prioritize packaging that
materialsand those associated ismade from traceable recycled materials that can
with product transportation berecycled at end of life. Practically, this means
includinglogistics selection, using FSC-certified recycled cardboard, printing
packaging choices, fueland with soy-basedinks, limiting adhesivesto enable
vehicle choices, route efficiency,  recycling, and avoiding single-use polybagsor
etc. bioplastics. During FY20, 100% of our packaging
was made from recycled and renewable materials
and100% of our packaging wasrecyclable,
renewable, or compostable, by weight.
Moreover, we prioritize ocean transportation
whenever possible.In FY20, we achieved 80%
ocean shipping forinbound shipments by weight.
Our goalistoachieve asteady state of over 95%
ocean shipping by the end of 2025.
Learn more about our packagingand
transportationin our 2020 Sustainability Report
(pages26-27).
Quantitative Metrics
Thetank-to-wheelsgreenhouse  InFY20, ourtotal transportation emissions from CG-EC- 305-3
gas(GHG) footprint, in metric factoriesto warehouses, warehouses to customers  410a.l.
tonsof CO,e, associated with orstores,andreturnswas 9,512tonnes of CO,e,
outbound shipment of products  whichrepresented 25% of total emissionsin FY20.
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Wastewater Discharge

Approach to Wastewater
Management & Discharge

CG-AA-
430al.

To date we have focused onincreasing the number
of our Tier Tand Tier 2 suppliersthat complete the
Higg FEM assessment, whichincludesamodule on
wastewater discharge. We are currently defining
the parameters of our wastewater quality program
inalignment with Sustainable Apparel Coalition
(SAC) and Zero Discharge of Hazardous Chemicals
(ZDHC) guidelinesand have set agoaltoreach
100% compliance with wastewater discharge
requirementsfromour Tier 1suppliersand Tier 2
fabric millsand dyehouses by the end of 2025.

We prioritize selection of more sustainable
alternatives for water proofing and textile dyeing
that minimize the impact of wastewater discharge
whenever possible.

Learn more about our initiativestoreduce
hazardous wastewater dischargesin our 2020
Sustainability Report (pages14and 24).

303-2

Water Use

Description of water withdrawal,
water risks, and water withdrawn
orconsumed in locations of high

water stress

CG-EC-
130a.2.

Our 2025 goals commit usto measure water
consumptionat Tier Tand strategic Tier 2 suppliers,
audit how our current supply chainimpacts water
scarceregions,and work with suppliers to identify
conservation opportunitiesand set goalsto reduce
water consumption.

303-1

Data Center Design/Selection

Environmental considerations
integrated intositing, design,
construction, refurbishment, and
operational specificationsfor
datacenters

ALLBIRDS ESG FACTSHEET

CG-EC-
130a.3.

We currently outsource all of our data center
needsand have no physical services (includingno
racks). We primarily rely on SaaS providers, which
allow forresiliency if one data center we use hasan
interruption of service forany reason.
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SOCIAL

Description of Disclosure Response Alignment
with Standards

SASB

GRI

Raw Materials Sourcing and Third Party Environmental and Social Standards

The socialimpacts are addressed in the raw materials sourcing and third party environmental and social
standard disclosures discussed above in the environment section of the table.

Processes to maintain compliance with restricted substancesregulations

Processes used to verify that Inour Flight Plan, we set forth our goalto have a CG-AA-
productsareincompliancewith  clean chemistry standard (e.g., OEKO-TEX®100) 250a.1.
restricted substancesregulations for100% of our apparel products, by the end of

2025. We alsorequire all weather proofing

treatmentsto have OEKO-TEX® Passport or

bluesign®certification.

Vendorsare required to avoid materials listed in our
Restricted Substance List (RSL), which is based on
globally recognized standards (e.g., REACH,
AFIRM). All material developments are required to
follow our Allbirds Testing Manuals, which include
chemical testing and are validated by our Materials
team. We have set a target to verify that 100% of
Tier1suppliers comply with our RSLand MSRL.

Processesto assess and managerisks and/or hazards associated with chemicalsin products

Processto managerisksand/ In additiontothe above, we require that all of our CG-AA-
or hazards associated with apparel and footwear products undergo GB18401-  250a.2
chemicalsin products 2010 testing, covering chemicals, performance,

and correct product labeling. We are developing a

more robust testing program to coincide with our

chemicals management program, which we will roll

outtoboth T1and T2 suppliers by the end of 2025.

Learn more about our work to minimize use of
chemicalsin our productsin our 2020 Sustainability

Report (page 14).

ALLBIRDS ESG FACTSHEET

403-1
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Labor Conditionsinthe Supply Chain

Management Approach

Standards to which labor code of
conduct complianceis measured

We are committed to ensuring that working CG-AA- 414
conditionsin our supply chain are safe, that workers 430b.1
are treated with respect and dignity, and that
manufacturing processes are environmentally
responsible. We require our supplierstoimplement

our Supplier Code of Conduct, which includes,

butis not limited to, Occupational Health and

Safety, Freely Chosen Employment, No Child

Labor, Harassment or Abuse, No Discrimination,

Freedom of Association, Working Hours, Wages

and Benefits, Environmental Practices, and Animal

Welfare. Allbirds adheres to recognized standards

built fromlocal law and internally accepted norms,
including guidance fromthe International Labor
Organization, to help ensure safe, lawful, humane,

and ethical manufacturing practices.

Learn more in our 2020 Sustainability Report (page
35).

Publicly available policy ensuring
freedom of associationand the
right to collective bargaining

Our Supplier Code of Conduct stipulates that 407
“suppliers shall recognize and respect theright
of workerstoformandjointrade unionsand
other worker organizationsand participatein
collective bargaining without fear of harassment,
interference, orretaliation. Suppliers shall also
develop effective, respectful, and transparent
grievance mechanismsto resolve disputes,
complaintsand ensure effective communication
between employees, employee representatives
and management.”

Measuresto ensure freedom
of association and facilitate
collective bargaining (i.e.,
communication of rights,
grievance procedures)

ALLBIRDS ESG FACTSHEET

Allbirds’ initiativesinclude ensuring workersin 407
our supply chain have channelsto voice concerns,

suggestions, or advocate for their rights through

Worker Voice programs. We are aiming for 100% of

our Tier 1factory workers to have access to Worker

Voice programs by the end of 2025.
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Our grievance procedures foremployeesin
ourflockinclude formalized feedback and
complaint mechanisms beyond direct reporting
lines (including reporting directly to Employee
Experience, Legal oranonymously througha
whistleblower hotline) to address concernsand
improve our company practices.

Additional context around We only source from a select number of Tier1 CG-AA- GRI
supply chainauditing,including  suppliersthat willingly sign our Supplier Code of 430b.2. 414
Audit methodologiesandcriteria Conduct. We also expect full transparency of our

(e.g., management system partners’ own supply chainsand sub-suppliers.
investigation, worker interviews,

managementinterviews, Werequire Tier 1supplier factories to undertake
documentreview, visual anonsite social assessment by a professional,
observations), effortstoincrease independentthird-party socialassessment firm.
transparency, etc. Assessments, which may or may not be announced,

include confidential worker interviews, review of
documentationandrecords, and visual inspection
of safety conditions. Audit cadenceisdetermined
based onrisk level fromidentifiedin previous
audits.

We require our suppliers to follow-up and improve
upon any identified deficienciesinarealistic but
timely manner, emphasizing root-cause-analysis
and effective management to ensurelong-term
performance and accountability.

We are updating our audit framework, which will
berolledoutto Tier1and strategic Tier 2 suppliers
beginningin FY21.In order toreduce audit fatigue,
we will support mutual recognition programs and
collaborate with other brands. Key metricson
factory audit findings, including risks identified
and remediation efforts will be published annually,
beginningin our2022fiscal year.
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Quantitative Metrics

Percentage of (1) Tier 1supplier InFY20,100% of Tier 1supplier facilities, by facility = CG-AA- GRI
facilitiesand (2) supplier facilities  count, had social audits completed by a third-party 430b1 4141
beyond Tier 1that have been inthe previous12 months.100% of these audits
auditedtoalaborcode of were conducted by a third-party auditor. We are
conduct, (3) percentage oftotal  notyetabletoreportonlaborcode of conduct
audits conducted by a third- audits for suppliers beyond Tier 1, but planto
party auditor expand our audit programto all strategic Tier 2
suppliers by the end of 2025.
Learn more in our 2020 Sustainability Report (page
35).
Priority non-conformancerate We are not yetabletoreportonthisdisclosurebut CG-AA- GRI
and associated correctiveaction  arecurrently working to build our data tracking 430b.2.  414-2
rate for suppliers’ labor code of capabilitiesin thisareato enable future reporting.
conduct audits
Corrective actionrate for CG-AA- GRI
priority non-conformances with 430b.2. 414-2
external labor code of conduct
audit standardsorinternally
developed supplier code(s) of
conduct
Supply Chain Labor, Environment, Health & Safety Risks
Management Approach
Thethreelabor conditionsissues Based onthe materiality assessment we conducted CG-AA-
andthethree environmental inlate FY20, the following topicsweredeemedto  430b.3.
health and safetyissuesthat pose be ESG prioritiesto manage acrossthe business,
the greatest potential risk in including in our supply chain.
Allbirds’ supply chain
Labor ConditionsIssues:
e Humanrights
o Diversity &social inclusion
o Economicinclusion & wage systems
ALLBIRDS ESG FACTSHEET 22
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Environmental Health and Safety Issues:

* GHGemissionsand energy management

e Materials sourcing (includes health and safety
aspectsaswellasenvironmental factors)

e Materials waste

For more on ourapproach to managing these
priority topics, see our 2020 Sustainability Report
(pages13-31).

Health and Safety

Management Approach

Health and safety policy and
management system, and
coverage of programs, employee
training, data compilation,
emergency response, and audits

ALLBIRDS ESG FACTSHEET

Allbirds has policiesand proceduresin place to
addressthe health, safety and wellness of our
employees, including applicable occupational
health and safety principles. The company hasa
Retail Health & Safety Task Force comprised of cross
functionalleadersthat meets weekly to discuss

and share workplace health and safety mattersand
developments. Moreover, we conduct quarterly
operational audits within retail stores to ensure
that working areas are safe.

Our Supplier Code of Conduct outlines Allbirds’
occupational health and safety requirements for
suppliers within our supply chain. Specifically, we
require our suppliers to provide theiremployees
with asafe and healthy working environment to
prevent accidentsandinjury to health arising out
of, linked with, or occurring in the course of work or
because of the operation of the supplier. Suppliers
are expectedtoregularly assess the workplace

for hazardsandimplementappropriate safety
systems, controls, and training.

Learn more about our employee health and
wellnessinitiativesin our 2020 Sustainability
Report (page 34) and supplier health and safety
requirements and assessment (page 35).

403-6
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Employee Recruitment, Retention, Inclusion and Performance

Inclusion
Management Approach
Policiesand practicestofosteran Ourcommitmentto building and cultivating CG-EC- 405
inclusive and diverse culture aculturethatincorporatesdiversity, equity, 330a.3.
inclusion, and belonging (DEIB) has never been
stronger. We intentionally seek diversity inrace,
gender, background, cultures, socioeconomic
status, age, and sexual orientation. We track
and measure our diversity and representation
quarterly.
We conduct and have committed to conducting
annual reviews of pay equity. Our FY20 pay equity
review, which consideredjob level, performance,
and experience across gender globally and
ethnicityinthe U.S., did not find statistically
significant pay differences across gender or
ethnicity.
Learn more about our programs designed to
increase DEIBinin our2020 Sustainability Report
(pages33-34).
Quantitative Metrics
Genderrepresentationforall Ethnic group representation by employee CG-EC- 405-1
employeesandracial/ethnic category (USonly): 330a.3. 405-2
group representation forits
U.S.employees by employee Management
category. o 60% White
» 2%Black or African American
e 5%Hispanicorlatino
o 27%Asian
e 7% Twoormoreraces
Technical Staff
o 62% White
e 3%Black or African American
o 6% HispanicorLatino
o 24% Asian
o 6% Twoormoreraces
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AllOther Flock Employees

o 40% White

o 6%Black or African American

¢ 13%HispanicorLatino

o 31% Asian

e % Native Hawaiian or Other Pacificlslander
o 7% Twoormoreraces

Genderrepresentation by employee category:

Management
o Female:55%
o Male:45%

Technical Staff
o Female:12%
¢ Male:88%

AllOther Flock Employees
o Female:60%
o Male: 40%

All dataas of December 31,2020. Employee
categorizations based on SASBand EEO-1
guidance.

Employee Engagement

Management Approach
Source of the survey, We have measured employee engagement CG-EC-
methodology used to calculate annually since our 2017 fiscal year, using feedback 330al.

the percentage, and asummary
of questions or statements
includedinthesurvey or study
(e.g., thoserelated to goal
setting, support to achieve goals,
training and development, work
processes,and commitment to
the organization)

ALLBIRDS ESG FACTSHEET

themes captured by company-wide surveys
toinform our People Team and Management
strategies.

InFY20, instead of an annual survey, we ran three
global pulse surveys. We looked at employee
sentiment on how we were handling the
coronavirus pandemicandthe return to office
process, and we asked for employee feedback
ondiversity, equity, inclusion, and belonging.
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Theresponses were favorable, confirming that

employeesappreciated how we were handling the

ongoingsituation.

InFY21, weran our annual engagement survey

using an employee engagement and performance

management software. The survey covered
key indicators of employee engagement such
as performance drive, career growth, culture of
feedback, work environment/culture health,

performance management, leadership, and direct
managers. All 30 survey questions were translated

intolocallanguagesto accurately capture the
sentiments of our global team. The overall
response was favorable.

Quantitative Metrics

Employee engagementasa The FY20 employee engagement survey was CG-EC-
percentage replaced with three pulse surveys and overall 330a.l.
employee engagement as a percentage was not
calculated.
Turnover
Quantitative Metrics
Turnover asa percentage, Our overallturnoverrate in FY20 was 46%. CG-EC- 40141
including voluntary and Approximately 2/3 of turnover in FY20 was 330a.2.

involuntary departures

voluntary,and1/3wasinvoluntary.

Work life balance

Management Approach

Options of workplace flexibility
and working time reductionto
support work life balance

ALLBIRDS ESG FACTSHEET

Our Flexible Time Off (FTO) Policy provides U.S.
corporate, full-time employeesin our flock with
the ability to take as much time off asthey need to
reach their performance targets and achieve their
goals for work-life balance. Outside of the U.S.,
time off policies vary by country and dependona
variety of factors, including market practice and
statutory benefits. Globally, we have standards
around or above market time off.
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Pay and Benefits

Management Approach

Discussion of salaries above Inthe U.S., our benefitsinclude healthand 401-2

minimumwageoralivingwage  wellness, paid time off, competitive pay, career

thatallows workers and their growth opportunities, paid volunteer time,

families to maintainasafe, decent productdiscounts,and a culture of recognition.

standard of living (minimum Specific health and safety benefits for U.S.

resources for physical well- employeesinclude employer-sponsored health

being plus healthcare, utilities, insurance, dentalinsurance, vision care insurance,

transportation, educationand flexible spending accounts, and commuter

small savings) and extent the benefits. We also offer wellness and technology

company providesrelevant reimbursements. Outside of the U.S., benefits vary

healthcare benefits (e.g., financial by countryand dependonavariety of factors,

contributions or company-paid including market practice and statutory benefits.

medical facilities/services)
Globally, we offer compensation that s
competitive and linked to the skills, knowledge,
and experience required in each position. We have
alsobannedthe practice of inquiring about salary
history intheinterview process, inline with local
laws.
We are committed to establishing and
implementing aliving wage requirement for all
direct employees globally within 24 months of our
IPOin November 2021, using a credible third-party
framework.

Extentthe company provides All permanent employees (including full-time and 401-2

relevant retirement benefits part-time) inthe U.S. are eligible to participate
inour 401(k) plan. We provide for employee pre-
tax deferral contributions and after-tax Roth
contributionsand also provide a match on 100% of
thefirst three percent of employee contributions
and 50% on the next two percent, to a max match of
4%. We also provide life insurance to all regular full-
timeemployeesinthe US.
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Training & Development

Management Approach
Description of training programs  We have the following training and career 404
todevelop staff and enable developmentinitiativesin place:
personal and professional growth e Formalonboarding processfor new flock

members

* Ongoingtraining on core job responsibilities

¢ Internal promotion of eligible employees

o Employeesinthe flock are able to make lateral
moves or change career direction or pace when

possible
Quantitative Metrics
Disclosure of average training InFY20, the average training time was17.5 hours 404-1
time/expenses peremployee by forindividual contributors, 31.5 hoursforline
employee category managers, and 47.5 hours for directorsand above.

Technical Employees who are Visa Holders

Quantitative Metrics

Percentage of technical We believe thisisimmaterial to our businessasit CG-EC-
employeesthat held valid reflectslessthan 5% of our total workforce. 330a.4.
H-1B visas as of the close of the

reporting period.
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GOVERNANCE

Description of Disclosure Response Alignment
with Standards
SASB GRI
Good Governance Practices
Management Approach
Overview of our corporate Public Benefit Corporation (PBC) Status 102-18
governance policiesand Because we are a PBCunder Delaware law, our Board 102-20
procedures, including how we of Directors must manage our business and affairs 102-21
assessand manage ESGrisks inamannerthat balancesthe pecuniary interest 102-26
and opportunities,engagewith  of ourstockholders, the bestinterest of those 102-29
external stakeholders on ESG materially affected by our conduct, and the specific 102-31
topics, andlink remuneration public benefit of environmental conservation that 102-32
with ESG performance. isidentified in our certificate ofincorporation. Asa 102-35

ALLBIRDS ESG FACTSHEET

result, in operating our business we are required to
consider environmental conservation and the well-
being of our flock and other stakeholders affected
by our conduct alongside the financial interests of
our stockholders. We are also obligated toreport to
our stockholders every two years on our progress as
aPBC.InFY21, we published our 2020 Sustainability
Report, which fulfils the requirements of the Public
Benefit Report on our website, making it available
toallstakeholders.

Certified B Corp Status

Inaddition to our PBCstatus, we have also achieved
B Corp certification since 2016. Every three years,
we must recertify through a processand set of
expectations that have become morerigorous
over time. According to B Lab, the median score of
all businesses that have completed the BImpact
Assessment is 50.9; our latest recertification score
was 89.4, up from our initial (2016) score of 819.
Learn more about our specificimpact area scores
onourwebpageinthe BCorp Directory.
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Executive Compensation

Management and employees at orabove the
Director level areincentivized, in part, through
our bonus program, where bonuses are linked to
sustainability outcomes, including specific metrics
related to carbonreduction targets.

Oversight and our Board of Directors

Weregularly require that ESGissuesare
represented at the highest level of decision making
(including through our Head of Sustainability).
Managementreports on ESGissuesto our board

of directors ona quarterly basis. The Sustainability,
Nomination, and Corporate Governance
Committee of our Board of Directorsis responsible
for overseeing ESG matters. We have agender
diverse board, with 38% of our directorsidentifying
aswomen.

Sustainability Advisory Committee

In FY21, we developed an external Sustainability
Advisory Committee to provide an additional
review of our sustainability strategy, progress,
andinsightsinto potential business risks and
opportunities.

DataPrivacy

Management Approach

User Privacy

ALLBIRDS ESG FACTSHEET

Our Privacy Policy is available on our website which
governs our treatment of customer data. It outlines
the types of personal information we collect, how
we use and share the information, yourright to opt-
out of certain uses and disclosures of your personal
information, and the measures we take to protect
information security.

Multiple points of contact are provided through
which customers may initiate inquiries and raise
concernsto usregarding our collection, sharing,
and use of their personal data.

CG-EC-
220a.2.

418
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Our privacy policies and practices are designed
toalign withthelawsinthejurisdictions where

we operate, including the European Union (e.g.,
General Data Protection Regulation (GDPR)) and
the United States (e.g., California Consumer Privacy
Act (CCPA)), among others. We continue to monitor
emerging regulationsinthisareaand enhance our
capabilities for data governance and management
asappropriate. Our VP of Legalisresponsible for
monitoring conformance with our data privacy
policy and forreviewing and updating the policy as

needed.
DataSecurity
Management Approach
Data security risks & data Data security is builtinto our company’stechnology CG-EC-  418-1
breaches strategy sincefirst launching oure-commercesite.  230a.l.

We focus on a 360-degree approach designed to
mitigate risks of datalossand protect ourselves
against damagesto ourreputation. Asa cloud-only
company, we utilize awiderange of tools as part
of our cybersecurity program.Some examples
include:

e LeastPrivilegePrinciple: We limit accessto
company resources based on userrolesandreal
time access needs.

o EndUsertraining: We require security training
forallnew employeesaswellasrun frequent
phishing simulations and additional training for
those at highrisk.

o Internal Audits: Weregularly review all security
programs, policies and audit forany controls
that needto bere-evaluated.

Our Chief Technology Officerand IT team provide
regular presentationsto the Audit Committee. No
material breaches occurredin our 2019 fiscal year or
FY20.
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Customer Education

Management Approach

Discussion of measures that
have beenimplementedto
increase customer awareness
onsustainability impacts of
products during their life cycle
andto help customersreduce
the environmental footprint of
products
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We understand the value customers place on CG-EC-
authenticity and transparency, and since our 230a.2.
inception, have run extensive campaigns to

educate consumers about the sustainability

impacts of footwearand apparelin general,and

how we are working to address those impacts

through our manufacturing processesand our

products themselves. We share information on

the socialand environmental attributes of our

productsin our stores, in our social media channels,

onour website, and in our Sustainability Report.

Examples of Allbirds marketing campaigns witha
sustainability focusinclude labeling all products

with their carbon footprint and freethefootprint.

com.

In FY20, we began labelling all of our products

with their carbon footprint. We did this for two
reasons: to hold ourselves accountable toreducing
ourimpact overtimeand to help our customers
make informed purchasing decisions with climate
impactsin mind. Providing a product’s planetary
cost frontand center empowers people to make
intentional choices.

According to asurvey we conducted of 1,300 U.S.
customersin FY20, 92% of our customerstrust us

todeliverreliable information, tools, and advice

around sustainability.

Learn more about our customer awareness efforts
in our 2020 Sustainability Report (page 17).
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SASB Activity Metrics

Number of shipments Our global e-commerce shipmentsin FY20 were CG-EC-
approximately 2.9M 000.C
Entity-defined measure of user In FY20, we fulfilled approximately 2.2M orders CG-EC-
activity globally. 000.A
Data processing capacity, 100% of our data processing is outsourced.”” CG-EC-
percentage outsourced 000.B
Number of (1) Tier Tsuppliersand 1) We had 9 Tier 1suppliersin FY20.® CG-EC-
(2) suppliersbeyond Tier1 2) We had approximately 250 suppliers beyond 000.A

“We defined number of shipments as number of global E-commerce shipments to customers; excludes returns and shipments to retail

stores.

Tier1in FY20.

>Due to our engagement with cloud computing, data analytics,and ecommerce platforms.
*“Tier 1" refers to the primary production facility to which an Allbirds purchase orderisissued.
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TREAD LIGHTER.



